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Accordingly, due to the sbsence of sufficlent appropriations by the General Asseimbly, the above
listed agencies cannot implement the FY 12 incroases,

Agencies pot listed above were granted sufficient appropriaion authority by the General
Assembly to implement the FY 12 increases and shall proceed fo implement the FY 12 increases.

Motwithstanding any of the above, employees who signed an irrevocable intent fo retire shall -
receive contractual adjustments consistent with the terms of the “FY 12 Cost Savings Agreement”
signed by CMS and AFSCME Council 31 in all agencies. As these employees have committed
to retire no later thap December 31, 2011, the resulting vacancies will more then offset any

contractual adjustments.

Additionatly, employecs covered by HR-001, RC-19, RC-20, NR-916, RC-45 and Prevai?itig
Ratc collective bargaining agreements are not impacted by this memorandum and those
collective bargaining agreement terms shall be implemented regardless of ageney.

Pleasc contact CMS Labor Relations at (217) 782-2559, if you have further guestions.

Ce: Jack Lavin, Chief of Staff, Office of the Governot
David Vaught, Director, GOMB
Robb Craddock, Deputy Director — Labor Relations, CMS



